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1, Reference ts mode to sub-paragraph 5 c (2) (a) of Operational 
kuorandua 39/55, ^<1, 66th CIC Group, U3AHE0R* 



2# SUBJECT ia a long-time member of the BfY who haa been employed not 
aa an official regularly employed BfY employee (luges toll ter) or official 
(Beaater} but aa a so-called "Trait XI tar be it or" (unofficial semi-covert 
employee} since at least 1951* During this period ha has continuously 
•erred with tha BfY* a operational CB aeotion in its various organisational 
forms* VSflGER had prarious experience in the CB field with either tha former 
German ABVKHR or tha SD, or both and possibly tha GESTAPO as wall, which 
accounts for the fact that his service with tha BfY has bean oontinuoysly in 
the CB field and for the fact that he has until now bean associated with tha 
BfY not as a regular employee but as a "Freie Uttar baiter", is you are aware, 
the BfY has frequently used the "Freie Mtarbelter* statue to employ more or 
less oapable persons with experience whose dubious backgrounds prevented the 
BfY from openly employing than as regular employees and risking criticism 
of the practice of employing such personnel* 



3* In the oasc of J&.ICBB, who is carried one tho father of children, 
his continued status of s "Fret* tfttarbeiter" has long been a source of 
discontent to him* The reason for this ia that he is considered to be the 
BfY** moat capable operational C& case officer and handling agent who is 
turned to by lass experienced, Isos capable BfY C2 case officers lor advice 
and guidance end who la relied upon by his ianodiate chi of, Hr. waiter JVUAUJS, 
BfY Department II CB chief, one Department II head, Richard G£RX£B, to handle 
particularly difficult and sensitive cases* At the same time, despite hia 
responsibility for advising leas qualified personnel, training new personnel 
and handling difficult cases, he has boon barred from official employment, 
and thus from promotion and official recognition, by hia status aa a "Freie 
Xitarbeiter*, In November 1955 SUBJECT confided in me that he was considering 
a transfer from the BfY to service with the MAD, that ha had been offered 
regular employment in a civilian capacity with il&D and that, although he pre- 
ferred to remain with the BfY, he would leave the BfY and accept employment 
with KAD unless the BfY took steps to regularise his employment* Jty con- 
versation with SUBJECT and with his chief, GERKEH, on this subject at that 
tlma was reported in my mono of 30 Bov 1955, file J^-55~2962, SUBJECT as . 
above* Th<> referenced report also recorded that If ftK^GEH. 1 * BfY employment 
aoald be regularized there was some possibility that he might eventually 
attain the position of head of the BfY's operational C£ section* 



4. 



WO L TEES has now confided in mo that as a result of Bfr representations 



in his behalf the Persona* 1 
his permanent regular empL 






Mini a try baa *gr*«<l to 
hia 8J> oftat. and that 
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ntmotin to X ■ -~ n X95^ nplo^N (tAfoMlttr) 

la tha grade of TOA-J. la reply to ay query as to whether he •»« satisfied 
with this grade he replied that for the present be would have to he, that 
SCtt KflSBBSKS had explained to hi* that the do at important point has now been 
tattled, i.e., the question of hia permanent, regular eaployaent, and that the 
question of Increased grade should only first be taken up after soae tine haa 
elapsed In hie sew statue and everyone nae finally accepted the idea of 
regular eaployaent for on* of hie background. At each tins SCHSDKBBB3S will, 
according to hOLTtflS, reooaaaad bis pro action to an official's grads, perhaps 
tust of Hsglontngsrat. 



9. In rospoaso to ay further query so to whether the possibility existed 
that he night now be shortly node chief of the operational CK section TO lTWtS 
said that for the tlae being, and until n# achieved the grade of Kogloruagerat, 
there seats ed little possibility of it although O KMCKl 's still desired the 
o bangs. Ha pointed out that in hie preseat rank it would be inoonvenleat 
("unboqusa”) sines the CK section chief met also exercise authority over 
officials as well aa employees. He also Indicated that he la satisfied with 
his present status for the tlae being, will not be disposed to push for further 
pronotion at the present tlae, and no longer entertains any thought of accepting 
paploynoat with HAD. 

6. the foregoing is provided for your information. kOLTZHS, as one of 
the scat capable Bf7 operational CK case officers, if not the aost capable, 
is assigned to the SIS desk of the operational Cl section and an important 
liaison contact of this office. Chen inf oread of hie pronotion ha also 
thanked ns personally for various reoo— sndatlons for hie permanent employ- 
ment which I had made to Bff executives Herbert 3CH8 BK B BKB S and Albert HADKK 
in order to add personal endorsement to his capabilities in aa effort to spur 
then on toward persuading the Interior Hlaistxy to permit hie eaployaent in 
aa official status. 
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